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WELCOME
I always enjoy publication of a new edition of 
Rockface. It’s a chance to take a step back from the 
business, review our progress and celebrate our 
achievements.

This issue is more exciting than ever, because we’re 
adopting a new design and moving to a twice-
yearly publication schedule. That is so we can keep 
you up to date with our latest news, in a business 
that is very much on the move. 

Consider how our head count has increased even 
in the first months of 2017, for example. And look 
at our growing output, as evidenced in our record 
sales during March.

Think, too, of our growing market penetration. 
Wainwright is being used on high-profile jobs such 
as the A39 at Porlock Hill, where the region’s media 
descended to track our progress (see the full story 
on page 9).

As ever, we’re being invited to contribute to 
industry-wide initiatives, including a timely new 
apprenticeship framework that will provide 
training and development for the next generation 
of workers. 

Thanks to these activities, as well as the publicity 
surrounding Avonmouth Asphalt, our burgeoning 
haulage fleet, and a more proactive approach 

to corporate communications, more and more 
people are becoming familiar with the Wainwright 
brand. That means we have to strive ever harder to 
be at the top of our game, and deliver the service 
and quality products with which our name has long 
been associated.

I relish that challenge, and know that others in the 
business feel the same. We are at an exciting time 
in our history and I’m always inspired and humbled 
by the commitment of our people to achieving 
success. So let me end my welcome by paying 
tribute to every member of our workforce. Without 
them, Wainwright wouldn’t be the company it is 
today. They are our strength, and I’m grateful for 
their dedication, commitment and support.

Peter Barkwill, Chief Executive

...to a new look Rockface
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QUARRY MANAGER

Lilian Stevenson joined Wainwright in September 
2016, and has oversight of the company’s field 
sales operation.
 
With the opening of Avonmouth Asphalt, her tasks include building 
brand awareness in the wider South West region, and helping 
Wainwright achieve ambitious sales figures. 

With a background in construction-industry sales, Lilly has quickly 
got up to speed with the extractives industry, and has made a real 
impact on the business. Her skills include negotiation, business 
development and client relationship management. 

Prior to joining Wainwright, Lily held roles as a Sales Representative 
at GRS Stone Supplies, Sales Manager at Hewden, and Sales 
Administrator at Stone Supplies Southern Ltd. She also has a 
Bachelor’s degree in Fine Art.

FIELD SALES 
MANAGER

meet the...

meet the...

HBM TRIALS PROVE SUCCESSFUL
The trial and first commercial use of Wainwright’s 
range of new Hydraulically Bound Materials 
(HBM) has proved successful. 

The HBM trials got underway at Moons Hill in the autumn of 
2016, when the product was laid over a 4,000m2 area, including 
1,800m2 in a heavily trafficked part of the site where hauliers 
and quarry plant often pass. Specialist Wirtgen mixing and 
laying machinery was used to safeguard quality.

Visual inspections in the months following the trials showed the 
materials to be standing up well to heavy use, while testing for 
moisture content, Particle Size Distribution (PSD), and strength 
and density yielded positive results. 

“We’ve submitted the materials to extensive examination, 
including in-situ coring,” said Business Development Manager 
Simon Lumkin. “The results so far have exceeded expectations, 
giving us every confidence in HBM as a product that we can add 
to Wainwright’s offering.”

The material also performed well in a recent commercial 
application, during which Wainwright successfully laid HBM 
for a resurfacing project at Portishead, Somerset, on behalf of 
Skanska. “The project involved a busy road near to the town’s 
marina,” said Simon. “The use of HBM proved highly effective, 
as well as enhancing the project’s environmental credentials.”

The results so far have exceeded 
expectations, giving us every 
confidence in HBM as a product that 
we can add to Wainwright’s offering.”

“

What is HBM?
Hydraulically Bound Materials (HBM) utilise cementitious products 
that are bound as a result of a reaction with water. As a product, it 
offers a range of benefits:

• The capacity to incorporate a high proportion of recycled 
materials in the mix

• Lower carbon emissions compared with traditional base-
layer materials

• A sustainable product, which enhances a project’s green 
credentials

• Lower costs, because lower-grade quarry or recycled 
materials are brought higher up the value chain

• Laid using conventional paving equipment and machinery, 
meaning minimal additional training for operatives 

Wainwright has the capacity to create HBM to a variety of 
specifications, including the following standards:

• C3/4
• C5/6

• C6/8
• C8/10

• C12/15
• RCC

Ben Dormer was appointed as Wainwright’s Quarry 
Manager in September 2016, and has been enjoying 
getting to know the company in the months since. 

Prior to joining Wainwright, Ben was Production Manager 
at Hanson Aggregates’ Whatley Quarry, having spent 
the preceding 13 years working for Aggregate Industries 
throughout the South West. 

During his career, Ben has held a variety of positions, 
including Weighbridge Operator, Asphalt Supervisor, 
Assistant Quarry Manager and Quarry Manager. 

Ben is responsible for all operations at Moons Hill Quarry, 
working to ensure safety and productivity throughout 
the site. He holds a Diploma in Quarry Technology from 
the University of Derby, and a Postgraduate Certificate in 
Quarry Management and Operations from the University 
of Leicester. He is also a member of the Institute of 
Quarrying. 

“One of the things I have found in my time with Wainwright 
is that every day is completely different,” Ben remarked. 
“That makes it great fun, and keeps you on your toes. I 
really like that all departments engage with each other 
to achieve our shared business objectives. It’s a real 
privilege to work for such a well-respected and forward-
thinking company.”
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IT’S A

It’s been a busy few months in the quarry, with 
an extensive blasting programme facilitating 
access to the premium basalt for which 
Moons Hill is renowned. We thought it was 
the perfect opportunity to capture a blast on 
camera. Here’s how it unfolded.

       Down in a hole: After a survey of the rock face, shot holes are drilled at strategic positions that 
maximise the efficiency and effectiveness of the blast.

Loading time: Once the shot holes are checked to ensure they’re in the right position, 
detonators are put into them, followed by high explosives. Each hole is filled with explosive until a 
few metres from the top, and the detonators are linked on the surface to make a circuit.

   Cover up: After the shot holes are loaded, they 
are covered up, or “stemmed”, with small pieces of 
aggregate in preparation for the blast.

 Blast off: After final checks, and with everyone a safe distance from the blast site, an 
alarm is sounded. Then the explosion happens, dislodging thousands of tonnes of rock in a 
controlled manner.

      Job done: Meanwhile, the team from WCD Sleeman & Sons (from 
left to right, Andy, Simon and Steve Sleeman), which manages all the 
blasting at Moons Hill, prepares to head home.

    The dust settles: With the blast complete, and the site checked to make 
sure every shot hole fired correctly, the newly uncovered aggregate is ready 
to be gathered and processed.

06   |   Rockface: The Wainwright Newsletter
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A series of upgrades has been carried out on 
Wainwright’s Viafix plant, enhancing Health & 
Safety standards and increasing productivity. 

The first phase of the upgrade involved enlarging the aggregate 
hopper. This enables more feed material to be put into the plant, 
thereby increasing production capacity. 

Next, the conveyor running from the mixer was repositioned to the 
rear of the building. As a result, more space became available for a 
major addition to the plant in the form of an automatic bag-placing 
and filling machine. 

“This made a real difference to the plant and our team of 
operatives,” said Viafix Manager Pete Thomas. “It has significantly 
reduced the amount of manual handling involved in the production 
process, which has freed time, energy and enthusiasm among the 
workforce.”

Even this adjustment was only half of the Viafix development 
process, however. As Pete reported, “The final phase involved 
installation of robotic pallet stacking. Coupled with the bag placer, 
it automates the whole production process.”

Unsurprisingly, Pete and his team are delighted with the fruits of 
the development plant. “We have gained a 50 per cent increase 
in production,” he observed, “and reduced manual handling to 
almost zero. In the past, Rich, Dave and Gary in the plant have been 
manually filling, stacking and wrapping up to 1,600 25kg bags a 
day. Now, they can focus on operating the machine – so it would 
be something of an understatement to say that they are pleased 
to see the robot!”

SURFACING AIMS HIGH ON 
ENGLAND’S STEEPEST A-ROAD

In a reflection of its growing impact in the region, 
Wainwright recently completed a high-profile 
resurfacing job on one of the steepest roads in 
the country. 

The A39 at Porlock Hill in West Somerset has a gradient of 1 in 4 
(25 per cent). When Somerset County Council sought a contractor 
to resurface it, Wainwright leapt at the chance to test its mettle in a 
challenging environment. 

“There’s routine road maintenance and then there’s routine 
maintenance on a hill with a 1 in 4 gradient,” said Councillor David 
Fothergill, Somerset County Council’s cabinet member for highways. 
“Clearly, this was no ordinary resurfacing job, and required specialist 
equipment as well as harnessing the expertise of our team.”

The specialist equipment in question included an integrated paver 
and an all-terrain forklift truck that came all the way from Germany. 

Because of the steepness of the hill, which is on the edge of Exmoor 
National Park, safety barriers were erected to protect the workforce 
and nearby properties. 

“Porlock Hill was certainly a challenging job for our team,” remarked 
Lee Seviour, Wainwright’s general manager, surfacing. “It involved two 
weeks of concerted effort, including one week of 24/7 closure to the 
road. The fact we finished on time and on budget is testament to a lot 
of hard work, careful organisation and forward planning.”

The material for the job was supplied from Wainwright’s Avonmouth 
asphalt production facility. It included Wainwright’s proprietary 
14mm Elastermat PSV 68 Heavy Duty Dense Asphalt Surface Course, 
utilising a rubberised binder that was especially well-suited to the 
steep gradient on Porlock Hill. 

The pressure of the job was exacerbated by the busy media presence 
throughout. Camera crews from local newspapers and TV stations 
arrived to take footage of the work, and the Wainwright team 
did a formidable job of representing the company in a complex 
environment.

The fact we finished on time and on budget 
is testament to a lot of hard work, careful 
organisation and forward planning.”

“

It has significantly reduced the amount of 
manual handling involved in the production 
process, which has freed time, energy and 
enthusiasm among the workforce.”

“

VIAFIX PLANT 
RECEIVES 
UPGRADES

08   |   Rockface: The Wainwright Newsletter



Rockface: The Wainwright Newsletter   |   11

Hover above the Somerset Earth Science Centre’s 
roof and you’ll notice something rather striking. 
In place of the tiles or felt that you may expect 
on such a building, there is a beautiful stretch of 
what appears to be grass. 

The Earth Science Centre’s green roof is a vital part of its 
contribution to biodiversity at Moons Hill. Planted with sedum-
rich plants, it attracts an array of insects that could otherwise be 
absent from the quarry environment. 

“Roofs are often wide expanses of lost space,” explains Dr 
Gill Odolphie, Manager of the Somerset Earth Science Centre 
(pictured, right). “By planting a green roof, we provide much-
needed habitat for a variety of creatures, as well as offsetting 
some of the carbon created by our activities. What’s more, when 
you do get a chance to see the roof, it looks pretty spectacular.”

...we provide much-needed habitat for 
a variety of creatures... when you do 
get a chance to see the roof, it looks 
pretty spectacular.”

“

GREEN SKY 
THINKING

READY TO ROCK

Staff at the Somerset Earth Science Centre 
are planning for this year’s Mendip Rocks! 
Festival, which runs from Saturday, 30 
September to the end of October.     

This is the seventh year of this popular annual festival, 
which attracted more than 1,000 people to 31 events 
in 2016.

The team from SESC have partnered with the Mendip 
Hills Area of Outstanding Natural Beauty and the 
Mendip Society to lay on a month’s worth of inspiring 
talks and experiences based on the region’s fascinating 
geological heritage.  

The festival launches on 30 September with a special 
event in Wells, where there will be stone carving 
demonstrations, geological tours of the Cathedral, 
a geo caching trail of the city, a children’s quiz in the 
Museum, and rocky fun activities in the Market Square 
with all the festival team.   

Adel Avery, SESC Education Officer and Festival 
Co-Ordinator, said there were plenty more events 
planned throughout the month, which organisers 
have rechristened Rocktober. These include unique 
quarry tours, rocky craft workshops, rock climbing, 
family fundays and interactive geological lectures. A 
celebratory lunch in Wells Museum brings the festival 
to an end on Saturday, 28 October.   

“There really is something for everyone during 
Rocktober,” said Adel. “The festival connects people 
with the geological and industrial heritage of the 
Mendip Hills, helping them to understand the 
significance of our local quarries. It’s definitely not to 
be missed!”

For further information about Mendip Rocks! visit the 
Facebook page, and look for events listed on 
www.mendiphillsaonb.org.uk.

for annual Geological Festival
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Anyone who understands the extractives 
industry knows that it has an important 
role to play in encouraging biodiversity and 
enhancing the natural landscape. 

That’s why Wainwright is always delighted to see wildlife 
and flora at its sites, and has invested in strategies to attract 
bumble bees and other insects to Moons Hill, including the 
green roof on the Somerset Earth Science Centre (see page 
10).

As these pictures show, the site also plays host to a variety 
of other species. The Moons Hill goats (pictured, above) are 
the stuff of legend, and plans are underway to find them a 
new habitat where they can thrive away from the quarry’s 
operational areas. 

Meanwhile, the other picture, left, taken by Somerset Earth 
Science Centre Education Officer Adel Avery, shows three 
coltsfoot wildflowers growing on Level 3 at Moons Hill. “It 
just goes to show the power of nature,” reflects Gill Odolphie. 
“A beautiful image right from the heart of the quarry.”

NATURE 
CORNER

THE FLEET
GROWS
IN EVERY SENSE

The number of trucks in Wainwright’s fleet has 
increased to 60, in a reflection of the company’s 
expanding geographical footprint and the growing 
demand for its products.

One of the new additions to the line-up is an articulated lorry, owned 
by Dan Chubb at Factfirm haulage company. This will be used mainly 
to transport materials between Moons Hill and Avonmouth Asphalt, 
thereby reducing the road miles needed to carry tonnages between 
locations.

“When I took over the role of Transport Manager in 2014, Wainwright 
had 24 trucks,” explained Sales Director Justin Thorner. “The fact this 
figure has gone up by 36, and now includes an impressive V8 Scania 
articulated lorry, says something powerful about the company’s 
development in the intervening three years. Wainwright is going 
places – literally and metaphorically.”

Wainwright is going places – literally 
and metaphorically.”

“
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Hilary Steer
Management Accountant

Nick Worgan
Asphalt Plant Operative
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Tad Pumpalovicius
Asphalt Plant Operative 

Andrew Stretton
Asphalt Plant Operative 

WAINWRIGHT 
PEOPLE

A warm Wainwright welcome to:

Farewell to:

Matthew West
Surfacing Operative 

Richard Evans
Asphalt Plant Operative 

Allison Fisher
Cleaner

Keith Phillips
Surfacing Operative 

Calum Smith
Dumper Driver

Ian Sweetman
Technical Officer

Brian Hanley
Asphalt Plant Operative 

Matthew Moore
Surfacing Operative

Alex Witt
Surfacing Operative

Adel Avery
Earth Sciences

Alex Anstis
Weighbridge Operator

Nathan Dix
Asphalt Plant Operative

In addition, a variety of new management positions have 
been created, as key personnel take on new responsibilities 
in the business. Here’s what is going on with our people so 
far in 2017.

A growing business needs a growing team, 
and Wainwright’s headcount continues to 
expand. Colin Rossiter

Sales Coordinator has retired

14   |   Rockface: The Wainwright Newsletter

We also said farewell to:
Mo Gader - Asphalt Plant Operative
Will James - Loading Shovel / Dumper
Paul Lewis - Asphalt Plant Operative

Alex Attwood - Asphalt Plant Operative
Lee Oakley - Surfacing Operative

Alicia Short
is now Sales Office Supervisor

see profile of Alicia on page 30

Stacey Howe
is now Sales Coordinator 

Lee Seviour
is now General Manager - Surfacing

see following page

Adrian Schreiber-Green
is now Special Projects Manager

see following page

Lisa Saunders
is now HR Director
see following page

Staff 
Changes:
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ADRIAN 
TAKES ON SPECIAL 
PROJECTS ROLE
Adrian Schreiber-Green has 
moved from his position as 
Senior Asphalt Plant Manager 
at Moons Hill to become Special 
Projects Manager.  

In his new role, Adrian will draw on his 
technical expertise to drive business 
improvement across the operational areas 
of Wainwright.

Reporting to Operations Director  
1Wayne McKeown, Adrian will work  
111closely with colleagues throughout  
11111the company to enhance  
1111111efficiency and productivity  
11111111while assuring the highest  
1111111111quality standards. 

Lisa Saunders, who has worked for Wainwright as a 
consultant HR Manager for the last two years, has 
been named as the company’s inaugural HR Director.

Lisa took up her new appointment at the start of May. She has 
extensive experience in Human Resources, working across a range of 
industry sectors. 

As HR Director, Lisa will build on the work she has already done to 
establish Wainwright’s HR function and develop the right workforce 
for the company’s needs. She will continue to be assisted by HR 
Advisor Kirsty Byrne (pictured, right, with Lisa).

“Wainwright is a fantastic company to work for, and I’m proud to be 
associated with it,” said Lisa. “We have an exciting future, and finding, 
retaining and empowering the right people is crucial to our success.”

Lee Seviour has been promoted 
to the role of General Manager 
– Surfacing.

Reporting to Peter Barkwill, Lee has 
overall responsibility for the surfacing 
division, and will continue to drive its 
success in a fast-moving market. 

Business Development Manager Simon 
Lumkin will continue to work closely 
with the surfacing team, assisting Lee in 
his new position. Simon has particular 
responsibility for project managing new 
business opportunities and pursuing 
growth.

HR DIRECTOR
FAMILIAR FACE BECOMESLEE MOVES TO

GENERAL 
MANAGER
POSITION

Wainwright is a fantastic company to work 
for, and I’m proud to be associated with it”

“
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Just a few days after Ian’s departure, the sales 
office said another farewell. This time, the 
person leaving was Sales Coordinator Colin 
Rossiter, who had been with Wainwright since 
9 December, 2003.

The photograph shows Colin with Peter 
Barkwill and Sales Director Justin Thorner, 
who presented him with a bottle of 
Champagne and a token of appreciation for 
his 13 years of service to the company. 

GOODBYE
COLIN

IAN & SANDRA
On Thursday, 15 December 2016, staff gathered in The Wainwright 
Kitchen at Moons Hill to say a collective farewell to Ian and Sandra 
Timberlake. 

Wainwright’s Technical Director was leaving the company after more 
than three decades of service, and Peter Barkwill made a moving speech 
paying tribute to his long-time colleague and friend. 

There was nary a dry eye in the house as Ian recounted tales of his career 
in the company, including his arrival in 1983 after being headhunted 
from Berkshire County Council by former Managing Director John Luff. 

A generous collection reflected the high esteem in which Ian was 
held among Wainwright’s workforce. Among other gifts, he received a 
retirement clock, a personalised T-shirt and some of Wainwright’s own 
craft-brewed ale. 

A special pub-themed cake was presented to Ian and Sandra, who said 
they were looking forward to spending more time with their children 
and grandchildren. 

“Ian will be hugely missed from Wainwright,” said Peter Barkwill. “He 
knows the business inside out and has been a great source of wisdom 
and insight on our board. He is renowned for his humour and charm. 
Moons Hill will seem a quieter place without him.”

STAFF BID FAREWELL TO

Ian will be hugely missed from 
Wainwright. He is renowned for his 
humour and charm. Moons Hill will 
seem a quieter place without him”

“

Clockwise from top left:
Ian with one of his many retirement gifts.
Chief Exec Peter Barkwill pays tribute to his friend and colleague.
Ian & Sandra cut their cake.
The fantastic pub-themed cake presented to Ian & Sandra.
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There are always plenty of reasons to be jolly 
at Wainwright’s Moons Hill Headquarters, 
but Christmas and Easter provided a special 
opportunity to celebrate. 

It was an opportunity the workforce grasped with enthusiasm, with a 
series of seasonal events that helped them get into the spirit. 
At Christmas, the traditional raffle was held in Wainwright’s kitchen, 
during which Peter Barkwill made a brief speech thanking staff for 
their hard work during a busy year for the company. 

There was also a sponsored Christmas jumper day, organised by Julia 
Swift from the accounts department, which raised £101 for Save the 
Children. A secret Santa present exchange provided further festive 
cheer. 

Meanwhile, Easter was a chocoholics’ dream, as the accounts and 
sales teams exchanged Easter eggs. “We each decided to buy eggs and 
chocs up to a certain value,” explains Joni Stoker, PA to Peter Barkwill. 
“Then we shared them out with a lucky dip among our room-mates, 
making for a very happy Easter indeed.”

In addition, every member of Wainwright staff received an Easter egg 
on the Thursday before the long weekend. It’s not clear how many 
eggs made it through to the end of the day...

SEASONAL
CELEBRATIONS
AT WAINWRIGHT HQ

Every member of Wainwright staff received an Easter 
egg on the Thursday before the long weekend. It’s not 
clear how many eggs made it through to the end of 
the day...
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CONGRATULATIONS!
Congratulations to the following members of Wainwright’s workforce 
on achieving recent qualifications:

Audrius Mejeris
NVQ L2 Plant Ops

George Beer & Nathan Dix
Wheeled Loading Shovel ticket

George Beer
George has recently completed his 

Diploma in Mineral Management and 
Technology from the University of Derby. 

He is set to complete his foundation 
degree in July of this year. 

BABY BOOMERS
Three of Wainwright’s people welcomed babies into their families 
this year. Here’s your chance to say hello to the new arrivals:

Weighbridge Operator Carissa Pockett 
and her husband Dale greeted William 

James on Monday, 27 March at 5.07pm. 

William also weighed 8lb 12oz, and as 
the picture shows, he’s already paid a 

visit to Moons Hill.

Weighbridge Operator Alex Anstis 
and his wife April welcomed 
Penelope May on Sunday, 5 March 
at 1.30pm. 

Penelope weighed 8lb 12oz.

Communications Director 
Tim Gibson and his wife Sarah 
celebrated the arrival of Florence 
Evelyn on Thursday, 2 February. 

Florence weighed 10lb 8oz. 

TOP FRENCH 
HONOUR

The French government has granted a 
Wainwright Shareholder its highest honour, 
in recognition of his part in the Normandy 
Landings of 1944. 

Tony Sutton, a former solicitor, was awarded the Legion d’Honneur 
in a special ceremony at Teignmouth Golf Club on Monday, 5 
December, 2016. The award was presented by French Consul Alain 
Sibiril, who praised Tony for helping to liberate his country from 
Nazi occupation. 

Tony, 23 at the time, was in the Westminster Dragoons, who were 
equipped with flail tanks which were the first vehicles to land on 
the beach. His brother Peter, in the same regiment, commanded 
a breaching squadron that created two mine-free lanes off the 
beach. These were used by the follow-up troops. 

Tony landed on D+4 and was later awarded the Military Cross 
during fighting in Holland. His brother was awarded the Military 
Cross for his actions on D-Day and D+1. 

Many of Tony’s friends and relatives were on hand to see him 
receive his honour, along with two other Normandy veterans. 

for Wainwright shareholder
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A great honour: Tony was joined by family and friends at the ceremony 
(top picture); Tony, seated left, with fellow award recipients, and the 
French Consul Alain Sibiril (bottom picture).
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A NEW
PRESIDENT Peter Barkwill has been named as the 2017 

President of the Mid-Somerset Agricultural 
Society Show. 

The annual event was founded in the 1850s, and is a highlight in the 
region’s agricultural calendar. It attracts a large number of visitors 
for a celebration of all things rural. 

This year’s show takes place on Sunday, 20 August, and Peter 
will be on hand throughout. Guests can enjoy activities such as 
horseback falconry, a vintage machinery display, scurry driving, and 
a traditional sheep show. 

Speaking about his appointment, Peter said: “I am delighted to 
take on the role of 2017 President of the Mid-Somerset Agricultural 
Society. Like Wainwright, its history stretches back to the 19th 
century, yet it is firmly grounded in the contemporary world. 

“I greatly admire the show’s values, and look forward to seeing local 
businesses, landowners and farmers come together with the public 
to celebrate our region’s rural identity.”

A new apprenticeship pathway is being developed 
to help bring the next generation of workers 
into the aggregate and asphalt industry, and 
Wainwright is at the cutting edge of its design. 

Operations Director Wayne McKeown and HR Director Lisa Saunders 
are working with the Mineral Products Qualifications Council (MPQC) 
to develop and implement a series of apprenticeships that could 
be offered throughout the business. This includes hands-on jobs in 
operational areas, as well as office-based roles. 

“This is all about securing a talent pipeline for our industry, and 
Wainwright in particular,” commented Wayne. “We hope to launch the 
first apprenticeship programme in September 2018, and look forward to 
bringing young blood into the business.”

BUILDING THE

FUTURE

This is all about securing a talent pipeline for 
our industry, and Wainwright in particular”

“

Like Wainwright, its history stretches 
back to the 19th century, yet it is firmly 
grounded in the contemporary world”

“
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WAINWRIGHT RESPONDS  TO 
BBC’S SOS
Ever wondered how the BBC manages to secure the help 
of local businesses for its DIY SOS programme? 

The answer is simple: by calling around and asking for assistance. And when a 
researcher from the programme contacted Wainwright’s Sales Director Justin 
Thorner, he was quick to lend the company’s support. 

Wainwright donated five tonnes of asphalt and five tonnes of topping materials 
for use on a project that was being filmed as part of the popular BBC television 
series.

The materials were needed to rebuild a house in the Hartcliffe area of Bristol so 
that it would be suitable for 24-year-old Ryan Pollard to live in. Ryan has a rare 
brain condition that limits his mobility, and hadn’t been able to live at home 
since being diagnosed with his illness in 2012.

“It was inspiring to see so many local businesses pull together,” said Justin. “As a 
relative newcomer to Bristol with the opening of Avonmouth Asphalt, it seemed 
a fitting moment for Wainwright to lend support.”
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As a relative newcomer to Bristol with 
the opening of Avonmouth Asphalt, 
it seemed a fitting moment for 
Wainwright to lend support”

“
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I joined Wainwright as a Receptionist when 
I was 17, and I haven’t looked back. As a 
company, it has a great way of developing you, 
and giving you the encouragement to grow both 
personally and professionally. 

My new job is a great opportunity, as well as 
a significant challenge. I’m responsible for the 
day-to-day smooth running of the sales office. My 
daily tasks include managing holiday requests, 
arranging sickness cover, pricing, dealing with 
customer queries and passing on details to the 
relevant departments, ensuring all delivered 
and collected materials are priced correctly 
for invoicing and gathering data and building 
reports for the directors. I started in January, and 
I’m really enjoying it so far.

In the four years since joining, I’ve had a chance 
to see a lot of the company. After my time on 
reception, I helped out in the weighbridge, and 
then I was part of a team that helped establish 
our Weighsoft system before moving into sales. 
That experience has given me a good grasp of the 
different elements that contribute to our success. 

If you told my 17-year-old self what I’m doing 
now, she wouldn’t believe it. I knew I wanted to 
get some real-world experience of the workplace 
when I left school. But I didn’t think taking a job 
at Wainwright would give me so many chances to 
progress my career. 

Learning on the job has a lot to recommend 
it. I’ve found the best way to pick up a new skill 
is to get on with it. Wainwright is great at giving 
people fresh opportunities, and ensuring they 
make the most of them.

This is a family firm, where everyone mucks 
in. I love the fact that we all help each other, 
especially when things don’t go as planned or 
for special events like the Open Day. It’s a really 
close-knit team, and I love being a part of it. 

Wainwright has changed a lot, even in four 
years. It’s an exciting company to be a part of. I 
can’t wait to see what happens next. 

I love the fact we all help each other. It’s a really 
close-knit team, and I love being a part of it.”

“

ALICIA SHORT
5 minutes with

SALES OFFICE SUPERVISOR
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To seek support from the Wainwright Futures Foundation, applicants should contact Joni 
Stoker, PA to Peter Barkwill: joni.stoker@wainwright.co.uk / 01749 840 274.

Following its launch in 2016, The 
Wainwright Futures Foundation 
has awarded its first grants to 
local causes. 

The Foundation’s trustees met in March to sift 
the first swathe of applications. After subjecting 
them to rigorous assessment, they unanimously 
agreed on the projects that were most attuned 
to the Foundation’s guiding principles of 
encouraging environmental sustainability and 
community flourishing in Wainwright’s areas of 
operation.

Grants awarded so far include:

The trustees will meet every quarter to 
assess grant applications by reference to the 
Foundation’s criteria. Its funds are derived from 
sales of the Wainwright history book, published 
to celebrate the company’s 125th anniversary 
in 2016. Further monies come from a donation 
made by Wainwright as a proportion of its 
income from aggregate sales.

Support for a local church-led community 
project for disadvantaged elderly people and 
young parents in rural Somerset

Assistance to a local primary school for a 
sensory garden

Sponsorship of a local history trail to celebrate 
the culture of a local village

•

•

•

FUTURES 
FOUNDATION
awards first grants

FUTURES FOUNDATION
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A group of 24 Wainwright employees will take to 
the high seas in May for a special team-building 
day aboard a brace of 60-foot racing yachts. 

The Clipper vessels have been chartered from Southampton, and the 
crews will spend a day aboard developing their skills. 

“Events like this play a vital role in growing our people and nurturing 
their talent,” remarked Peter Barkwill. “We’re inviting people from 
each part of the business to put their names forward. We’ll then have 
a draw to decide who gets to join the crew.”

A LIFE ON THE
OCEAN WAVE

Events like this play a vital role 
in growing our people and 
nurturing their talent”

“



“...a chance to take a step back from 
the business, review our progress 
and celebrate our achievements.”


